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● Article 21.2:  

● Each year of agreement a Joint 

Calendar Committee shall 

determine the work calendars for 

the next three consecutive years.  

The agreement is to maintain a 

three year calendar cycle with the 

third year to be negotiated on an 

annual basis.  Each year any of the 

approved calendars may be 

reviewed and revised as 

determined by the Joint Calendar 

Committee and approved by the 

Association president.

Rationale:

● Currently, we have agreed 

upon work calendars going 

forward for both 19/20 and 

20/21

● Fulfill the agreed upon contract



Article 21.1:

“Fully Open” Contract

● The current contract 

agreement with SSEA 

certificated expires June 

30th, 2019. The District 

intends to meet and 

review various articles 

requiring updating and 

modification.

Rationale:

As the contract is 

expiring and fully open as 

of February 1st, 2019, the 

limitation of opening two 

contract articles is not 

applicable.





Article 5.6:
Probationary Period

The District proposes to 
modify the language to 
indicate that if a 
probationary employee 
misses 6 or more days in 
the first 6 months of 
employment or in a new 
position, their probationary 
period will be extended to 
12 months

Rationale:

If a probationary 
employee or an employee 
in a new position is 
frequently absent from 
their position due to 
illness, personal leave, 
etc., the District would 
like to extend the 
probationary period to 12 
months to ensure that the 
employee attendance is 
consistently positive.



Article 9.1.5
Leaves

The District proposes 
adding language to this 
article that will allow for a 
requirement of a doctor’s 
verification of illness when 
the District has a 
reasonable belief that a unit 
member is abusing leave.

Rationale:

This addition would 
provide consistency in 
the SSEA agreements as 
it is included in SSEA 
certificated Article 
11.2.2



Article 10 / Article 14 

Compensation

The Governor’s  2019/20 budget 

proposal includes a projected 

cost of living increase of 3.46% .  

The proposal also includes funds 

to slow the increase in employer 

STRS/PERS contributions.

The District will enter discussions 

with SSEA/ESP regarding fair 

and reasonable compensation 

and/or health and welfare benefit 

increases for the 2019/20 school 

year.

Rationale:

As this is Governor Newsome’s 
first budget proposal, the District  
would like to closely monitor the 
fiscal outlook as we approach the 

May revise.


